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ABSTRACT Well-developed employment relations should be clearly defined in psychological, economic and legal
dimensions. The purpose of the present paper is to examine the effect of psychological contract fulfillment on the
migrant workers’ job involvement and job performance, and how the interaction between psychological contracts
and labor contracts dynamically influences migrant workers’ job involvement and job performance. Using a sample
of 305 supervisor-subordinate dyads in 33 construction sites, the results showed that job involvement fully
mediated the relationship between psychological contract fulfillment and job performance. Further, the labor
contract status moderated the relationship between psychological contract fulfillment and job involvement, such
that the positive relationship was stronger for migrant workers who did not sign a labor contract, compared with
those who did. Theoretical and practical implications of these findings are discussed.
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