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ABSTRACT With the changing industrial landscape of the country, new working class areas have come into being
and old ones are expanding. In the new areas, adaptability to this culture depends on the extent and strength of the
workers’ link with rural areas. The characteristics of the Textile Workers revolve around Social Composition, Sex
Composition, Emergence of Tribal Labour, Low Level of Literacy, Heterogeneity of Working Class, High Rate of
Absenteeism, Labour Turnover and Migratory Character. An anthropological attempt has been made in the
present study to analyse the ethnographic profile of the textile workers of Uttar Pradesh. A total number of 463
adult workers working in different sectors in seventeen different factories were interviewed, The religious and
ritualistic analysis of the observance of actions or procedures in a set and ceremonial way of the Hindu and
Muslim textile workers of Uttar Pradesh, reflects that the religious rites and rituals of Hindu workers were more
complex than Muslim workers and they believe in the concept of actions (karma) and earn merit (punya) for

themselves, their families, their ancestors, their future and society in general.

INTRODUCTION

The textile industry occupies a unique place
in our country. One of the earliest to come into
existence in India, itaccounts for 14% of the total
Industrial production, contributes to nearly 30%
of the total exports and is the second largest
employment generator after agriculture.

Textile Industry is providing one of the most
basic needs of people and the holds importance;
maintaining sustained growth for improving
quality of life. It has a unique position as a self-
reliant industry, from the production of raw
materials to the delivery of finished products,
with substantial value-addition at each stage of
processing; it is a major contribution to the
country’seconomy (Economic Surveys 2010). In
India, traditionally labor-oriented markets are
changing towards more automation and
mechanization, atthe same time general awareness
about occupational safety, occupational and
environmental hazard is limited in the society.
Lack of education, conservative religious belief,
and lack of awareness about the hazards of their
occupations, general backwardness in sanitation,
poor nutrition and proneness to epidemics
aggravate their health hazards from work
environment (Vilanilam 1980). One of the most
important features of an ethnographic religious
profile of the workers in any industry is that life
style and ritual practice play an instructional role
intheir life (Argonte 2000; Alavi etal. 2008).

Multi-religious and multi-cultural country like
India, where both primitive features and
multinational modernism exist side by side, sothe
research on culture and religion will have to give
importance in to know the ethnographic features
in India. The research approaches need to balance
between understanding the way of life, religious
belief and health risks of traditional sectors like
textileand small scale industries. So far not much
attention has been paid to the Ethnographic Profile
of Textile Workers, those working in several
unorganized sectors. Being exposed to extreme
dusty environmental conditions, chemicals and
poisons and mechanical hazards, much attention
is needed to reduce the accidents and diseases in
these groups (Chaudhary 2000). Despite proper
evidence from ethnographical data or information
systems, meager information about life style is
available from small-scale and community based
studies, whichmay be used for exploratory under-
standing of the total way of life of these Textile
workersin India.

In India, the religious and cultural features of
industrial workers were heterogeneous in concept
and nature (Sharma 1982; Wolcott 1994; Tybout
2000; Mukherjee 2004). Theirway of living or life
style was religiously very complex and quite
different from their normal activity (Edward and
Sachau 1910; Hussain 1998). Not only Hindu
workers (Wolcott 1994; Thapar 1997; Jha 2006),
butalso Muslimworkers (Haque 1993; Mishraet
al. 2003; Haider 2005) were ethnographically


user
Text Box
PRINT: ISSN 0972-0073 ONLINE: ISSN 2456-6802 

user
Text Box
DOI: 10.31901/24566802.2012/14.03.06

user
Text Box
  PRINT: ISSN 0972-0073 ONLINE: ISSN 2456-6802                                       DOI: 10.31901/24566802.2012/14.03.06


232

different from the non- worker group (Henrich et
al.2001; Jayaram 2007).

Christiani etal. (2009) contend that religious
ceremonies play an important role in the life of
workers. They further advocate that only during
festivals do these workers enjoy their normal life.
Ettie (2005) observes that despite changes in the
status overtime onthe role of the workers, he or she
still needs to be an economic visionary and have
expertise toensure thattheir family lead a better life.

A number of studies have been carried out on
ethnographicreligious profile of the workers, for
example in cement industry of Madhya Pradesh
(Gardner et al. 1986) and Denmark (Raffn et al.
1989), textile industry of Uttar Pradesh (Goel etal.
2008), handloom industry of Bihar (Musungu and
Musungu 2006) and coal industry of Orissa and
Jharkhand (Murugaiah2002; Fujimotoetal. 2006).
Inalmostall the studies the researchersare agreed
on the obligatory relationship between rituals
and life style of the worker.

Uptill now, most of the studies were conducted
on clinical health dimensions mainly by the
medical professionals, alacunainanthropological
perspective is observed. In the present paper, an
attempt has been made to study the comparative
analysis of the Ethnographic Profile of the Hindu
and Muslim Textile workers of Uttar Pradesh.

METHODOLOGY

The present study was conducted from
August 2006 to September 2007. Atotal number
of 463 textile workers from (cotton, wool, and silk)
17 different factories were interviewed to gather
the information on their ethnographic profile.

Preliminary visits were made in different
factories for motivation of factory owners and
workers, for obtaining their full cooperation for
administrative reason for this study. During these
visits, the purpose of the survey was explained
to the owner and the workers. The workers of
the factory were registered and then the workers
were examined. The workers who were out of
station and in night shifts could not be examined
and were not included in the study. Interview
schedule contained questions pertaining to a brief
history of each individual, demographic profile,
socio-economic conditions and religious rituals
performed by each individual. Among Hindus and
Muslims, both adult males and females were
studied, and were divided into three age groups,
thatis, 20-29, 30-39 and 40-49 years.
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RESULTS

Table 1 reflects the demographic features of
the textile workers. The mean ages of the Hindu
male and female textile workerswere 32.95+11.00
yearsand 29.60+ 7.90 years respectively whereas
mean age of the Muslim male textile workers was
31.50 + 12.46 years and of the Muslim female
textile workerswas29.00+10.48 years.

However, 52.6 percentofthe Hindumale textile
workers and 47.4 percent Hindu female textile
workerswere living in rural community whereas,
51.9 percent of the Muslim male textile workers
and 48.1 percent Muslim female textile workers
were living inrural community.

The sex ratio of the Hindu textile workers was
894 whereas the sex ratio of the Muslim textile
workerswas 918. Literacy rates of Hindumaleand
female textile workerswere 41.2 percentand 33.1
percent respectively whereas 37.3 percent of the
Muslim male textile workers and 27.4 percent
Muslim female textile workers were literate.

Table 1: Distribution of Textile Workers (TW)
according to demographic features

Demographic  Hindu Muslim

features

Males Females Males Females

Age (years)

20-29 40 (8.64) 38 (8.21) 45 (9.72) 40 (8.64)
30-39 40 (8.64) 36 (7.77) 40 (8.64) 38 (8.21)
40-49 36 (7.77) 35 (7.56) 42 (9.07) 33 (7.13)
Total 116 109 127 111
(25.05) (23.54) (27.43) (23.98)
Mean £SD 32.95 + 29.60 + 31.50 + 29.00
11.00 7.90 12.46 10.48
Community
Rural 52.6% 47.4% 51.9% 48.1%
Urban 53.6% 46.4% 52.6% 47.4%
Sex Ratio 894 918
Total Sex ratio: 898
Literacy 41.2%  33.1% 37.3%  27.4%
Rate
WPR* 47.3% 17.5% 44.6% 12.4%
Family Type
Nuclear 80 (17.3) 109 (23.5)
Joint 176 (38.0) 98 (21.2)
Migration
Status
Autochthon 86 (18.6) 80 (17.3)
Migratory 165 (35.6) 132 (28.5)

* Work Participation Rate

However, the work participation rate of Hindu
male textile workers was 47.3 percent and of the
Muslim male textile workers were 44.6 percent.
Similarly 38 percent Hindu textile workers were
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living in joint families system and 17.3 percent
were living innuclear families system butin Muslim
textileworkers21.2 percentliving injoint families
system and 23.5 percent were living in nuclear
families system. The percentage of Hindu
migratory workers was more than the Muslim.

Table 2: Ethnographic profile of Hindu and Muslim textile workers
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Table 2 shows the comparative analysis of the
religious ethnographic profile of Hindu and
Muslim textile workers. Thereligiousritualsand
customs at every stage of life in Hindu textile
workers were more different and comparatively
complexthan that of the Muslims. Eachand every

Rituals Hindu textile workers

Muslim textile workers

Before Birth  Garbhadana -A prenatal ceremony, performed at the time of
conception
Pumsavana-Ceremony performed seeking a male child

Simantam - The parting of hair ceremony seeking safe delivery.

At Birth Jatakarman - At the time of birth and before severing the cord.
Childhood Namakarana-Naming ceremony(10th or 12th day)
Niskramana - Performed on the first outing or the first viewing
of the sun.
Annaprasana - Performed on the occasion of the first feeding of
the child with solid food
Student Vidyarambha - Performed on the occasion of a child’s initiation

into education.

Upanayana - Ceremony involving the wearing of the sacred thread
(ages of 8 and 24).

Vedarambha - Ceremony marking the beginning of the study of the
Vedas. (ceremony is performed in select cases only)

Kesantha - Ceremony marking the first shaving of the beard(male ) or

the beginning of menstruation
Samvartana - Performed when a student completes his education
and returns home from the school.

Householder Upanayanam- Performed a day before the marriage ceremony

(Marriage) (boys are elevated to the twice born status by investing them with a
sacred thread)
Vivaha - Marriage ceremony.
Death Funeral rites performed after death and up to 15 days.

Pregnancy - In the seventh
or ninth month of
pregnancy a fertility rite
is performed

When the child is born, the
azam or summons to
prayer is uttered aloud in
its right ear, and the,
takbir or Muslim creed in
its left. The child is
named on the sixth or
seventh day.

Ukika Sacrifice - On the
fortieth day, the child is
placed in a cradle for the
first time and a sacrifice,
in the name of the child,
of two he-goats for a boy
and one for a girl is
performed.

Ear-boring - It was once
customary among Muslims
to bore the earlobes of a
girl when she was one or
two years old.

Sal-girah - child’s birthday

Madarsaa

Nikah - No specific
religious ceremony is
required, nor any rites
essential for the
contraction of a valid
marriage, if both persons
are legally competent, and
contract marriage with
each other in the presence
of two males or one male
and two female witnesses

Muslims bury their dead,
and the same word janazah
is used
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rituals were having a specific rules and the rules
were not only depend on the age but also day,
date and time of birth.

DISCUSSION

The quest for India’s national identity through
the route of religious nationalism began in the
nineteenth century and has continued ever since.
In recent years, however, it has received an
unprecedented boost from those communal forces,
which broughtavirulentversion of Hindu cultural
chauvinism to the centre stage of contemporary
politics and produced a warped perception of
India’s past (Prinjia2005; Sharma 1982).

The present study brings into limelight the
stark realities of India’s social structure. The data
compiled and analysed in this paper gives a
comparison betweenthe Hindusand Muslims male
and female textile workers. Apart from their normal
religious duties, they uphold social institutions
and religious values, also confirm their obedience
to divinities and commitment to divine centered
religious life. Comparable resultswere also found
by Hussain (1998), Raffnetal. (1989), Thapar (1997),
Jha (2006), Musungu and Musungu (2006) and
Fujimoto etal. (2006), Goel et al. (2008).

Samskaras are the rites of passage a person is
expected to perform during the various stages of
his life, starting from his birth till his death. They
are connected with his presentand future, providing
meaning, structure, purpose and order to his life.
Althoughmeantforanindividual, they are primarily
social events in which a number of people
participate, with or without the participation of the
individual forwhomthey are meant. By performing
or participating inthese obligatory ritesand rituals,
each and every person in Hindu society must
acknowledges their religious duties (Edward and
Sachau 1910; Hussain 1998 and Jayaram 2007).

In Muslims, the Sunnis and Shias are the
dominant categories where the Sunnis are
numerically very strong and barring a few Shia
families, most of the affluent families are Sunnis.
Among the Sunnis, there are Barehvis, and
Deobandis. Ahl-i Hadis constitute adistinct group.
The rites and ceremonies observed by Muslims
chiefly consist of those as relating to pregnancy,
birth, naming, sacrifice, initiation, betrothal,
marriage, and death (Denny 2007).

Itwas observed thatthe Hindus textile workers
and Muslimtextile workers, both malesand females
did not differ much with respect to the rituals
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processes performed at birth, marriage/ nikah
and death indicating that there was asimilarity in
their religious rituals even though it is called by
differentnames like at birth, Jatakarmanin Hindu
and the azam in muslim; at marriage, it is called
Vivah in hindu and Nikah in muslim etc as in all
this ritual practices the rules and regulation may
differ but the overall religious meaning of the
ritual isthe same. Mishraetal. (2003) and Haider
(2005) also established the analogous result while
studying the ethnological features of cement
workers of South India.

Gardner et al. (1986) in his study on cement
industry of Madhya Pradesh shows that workers
were very particular about the rituals as they
perform some religious activity before going for
work, They also reported that the marriage
ceremony of Muslim community were similar than
the Hindu, a similar response were also reported
from the present study.

Goel et al. (2008) studied the religious and
economic profile of textile industry of Uttar
Pradesh; intheir study they explain the relationship
between different religious rituals and economy,
astheworkersofhighereconomiccondition perform
their ritual ceremony inmuch more systematic ways
thanthe workers of comparatively poor ineconomy.
They also explained that the rituals of Muslim
community were simpler than that of Hindus
community. Quite comparable responseswere also
found in the studies of Musungu and Musungu
(2006) onhandloom industry of Bihar and Fujimoto
etal. (2006) on coal industry of Orissaand Jharkhand.

Workers of both the religious groups were
mostly illiterate. When both the groups were
compared with each other, it was found that both
male and female Hindus textile workers had better
literacy and work participation rate than Muslim
textile workers. Similarly, male Hindus had better
literacy and work participationrate than the females,
amoreor lessvery related reportwasalso given by
a Committee on Plan Projects (Mehta Committee
on Literacy) set up by the Government of India
which reported in 1964 that in five sectors of
organised industry (tea plantations, coal mining,
jute, cotton and iron and steel), more than 71% of
the workers were illiterate and there have been
variations from region to region and state to state
inthe same industry (Manoriaand Manoria 1984).
The studies of Musungu and Musungu (2006) and
Fujimotoetal. (2006) alsoreflected that the workers
were mostly illiterate and work participation rate of
females were less than the male workers.
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However, the sex ratio among the Muslim
textile workers was better than the Hindu textile
workersworking indifferent sectors of the textile
industry. Kurilova’s (1977) and Zuskin et al.’s
(1997) studies also had similar results.

Most of the Hindusand Muslim textile workers
were living in the joint family system and were
migratory, which isanotable characteristic feature
of the textile workers in India, indicating that
majority of the workers are immigrants from the
adjoining rural areas and they even now maintain
connections with their rural homes (Manoriaand
Manoria1984). The other main characteristics of
the textile workers found from the present study
were,

i. Social Composition of Textile Workers:
Earlier, the labour force in industries, mines and
plantations was generally provided by the lowest
castes, depressed classes and the unfortunates
inthe society. Nowadays, the workers come from
other communities and higher castes as well, that
accounts for the emergence of mixed work force.

ii. The Sex Composition of Textile Workers:
In the earlier stages, only male workers
predominated in the work class of the industries.
Butnow, womenworkers have increasingly taken
toindustrial work—both skilled and semi-skilled.

iii. Emergence of Tribal Labour: The tribal
labour has emerged in sizable proportion as
industrial labour. The process has led to
urbanization of tribal areas.

iv. Low Level of Literacy: In view of the fact
that the percentage of literates in total population
is very low, it is quite natural that the industrial
workersalso haveavery low percentage of literacy.

v. Heterogeneity of Working Class: Industrial
working class has not been a homogeneous class
for the reason that people of different castes,
communities, ethnic groups, religious beliefs, with
different languages and regions come to work in
textile industry, where everyone isatotal stranger
to others.

vi. High Rate of Absenteeism and Labour
Turnover: One of the important characteristics of
Indian workers is that they are in the habit of
abstaining from work and similarly, they have a
greater propensity to change the factory than the
workersinother countries. The rate of absenteeism
ranges from 13 to 30%, and it varies with the
seasons in the year, the highest being during
March-June every year. Absenteeism is largely
concerned with authorised and unauthorised
reasons.
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Under “authorised’ reasons are included (a)
sickness, which contribute to about 3% of the total
absenteeism, (b) accidents (0.2 t0 0.4%), (c) leave
(3.0 to 3.5%), which may be availed for visiting
villages, attending to marriages, festivalsand social
func-tions or for inability to attend the work place
asitisfaroffandnotransportfacilitiesareavailable.

‘Unauthorised’ causes include (i) fatigue of
the workmen, (ii) bad habits like drinking,
gambling, etc. (iii) indebtedness, (iv) punishment
for absenteeism, and (v) local festivals etc.

Undoubtedly, absenteeism is one of the major
labour problems faced by the industry. Inaddition
tothe loss of worker’sincome and efficiency, this
results in a big loss of production (about 5% to
25%) and productivity and thereby shatters the
economy of the country. The problem, therefore,
emphasizes the need for evolving some ways and
means to control and minimize absenteeism.

The result of the present study gave the
idea that the ethnographic profile of the Hindu
and Muslim textile workers of Uttar Pradesh,
acknowledges their religious duties, upholds
social institutions and religious values, confirms
their obedience to divinities and commitment to
divine centeredreligious life, acceptstheir position
or status or identity in the social order with humility
asaconsequence of his previous actions (karma)
inthe past livesand earns merit (punya) for himself,
his family, hisancestors, his future and hissociety
ingeneral, mostimportant ofall becomesarefined
andreligious individual qualified to transcend his
lower nature and awaken in his higher.

CONCLUSION

Analysis of religious activities and attitudes in
workers produced the following main findings:
positive religious attitudes remained stable despite
general decline in religious activities; there were
several significant and substantial relationships
between religion and work, feelings of usefulness,
and adjustment. These relationships also tended to
be stronger for older persons and tended to increase
overtime. Ithas been assessed thatethnographically
the religious ritesand rituals of Hindu workerswere
more complex than Muslimworkers.

ACKNOWLEDGEMENTS
Author is thankful to textile workers, their

families and factory ownersfor their cooperation.
I am especially grateful for the assistance and



236

encouragement of my supervisor Prof. A.K.
Kapoorand co-supervisor Prof. Satwanti Kapoor
and Local respectable person Mr. Om Prakash
Gupta, Mr. Bhagwan Das and Mr. Anish Jaiswal
for their help during research. Author is also
thankful to UGC for giving me financial assistance
to carry out the present work.

REFERENCES

Alavi R, Hamza A, Teodor S 2008. Introduction to the
Sociology of Developing Societies. London:
Macmillan Publication.

Argonte L 2000. Knowledge transfer: A basis for
competitive advantage in firms. Organisational
behaviour and human decision processes. Ind J
Socio, 82: 150-169.

Chaudhary RN 2000. Occupational health problems
among agricultural and plantation workers. J Ind
Med Assoc, 98:439-445.

Christiani DC, Wang XR, Pan LD, Zhang HX, Sun BX,
Dai H 2009. Changes in occupation and religious
function in cotton textile workers. Am J Resp Crit
Care Med, 163: 847-853.

Denny J 2007. The Religious Scheme of Musalman.
Calcutta: Central Publication Branch, 46-79.
Edward C, Sachau TR 1910. India: Country and Nation.
An Introductory Essay, Studies in the History of an
Idea. Bombay: Asia Publishing House, Bombay.

Ettie J 2005. The Impact of Inter-organisational
Manpower Flows on Innovation. Delhi: National
Academy Press.

Fujimoto W Y, Bergstrom R W, Boyko E J, Leonetti D
L, Newell-Morris L L, Wahl P W 2006. Susceptibility
to development of religion among coal workers. Int
J Socio Rel, 2: 179-186.

Gardner MJ, Winter PD, Pannett B, Powell CA 1986.
Follow up study of workers manufacturing chrysotile
ashestos cement products. Br J Ind Med, 43(11):726-
732

Goel A, Sharma R, Das A 2008. Changing occupation and
economic profile for structural condition evalu-
ation: A state of the art. J Econ Socio, 23(2): 121-
140.

Haider N 2005. A ‘Holi Riot’ of 1714: Versions from
Ahmadabad and Delhi. Living together separately:
Cultural India in History and Politics, Delhi. In:
Mushirul Hasan, Asim Roy (Eds.): Dynamics of Life
in India. New Delhi: Oxford and I.B.H. Co., pp.126-
131.

Haque T 1993. Labour Employment and Human
Development in South Asia: Issues Concerning
Employment of Women in South Asia. Delhi:
B.R.Publishing.

AJEET JAISWAL

Henrich, B, Bowles B 2001. In search of homo
economicus: Behavioral experiments in 15 Small
scale societies. American Economic Review, 91(2):
73-78.

Henry H P 2007. Sociology of religion in India: Review
of religious research, J Soci Reli, 3(3): 97-113.

Hussain A 1998. History of Hand-knotted Carpet Indus-
try. Kaleen. A.1.C.M.A. Hyderabad: Sangham Books
Pvt. Ltd.

Jayaram V 2007. The Concepts of Hinduism: By Rituals
and Rites in Hindus. Bombay: Asia Publication
House.

Jha DN 2006. Looking for a Hindu ldentity. General
President’s Address. Indian History Congress, 66th
Session (28th to 30th January 2006), Visva-Bharati
Santiniketan,4-6.

Kurilova LN 1977. Workers morbidity in wool processing
enterprises. Sov Zdra Vookh, 7: 42-47.

Manoria CB, Manoria S 1984. Industrial labour, social
security and industrial peace in India. Ind J Soci Sci,
4:14-31.

Mishra AK, Rotti SB, Sahai A, Madanmohan Narayan
KA 2003. Byssinosis among male textile workers
in Pondicherry: A case-control study. Nat Med J, 16:
70-73.

Murugaiah K 2002. Women domestic workers: Social
Welfare. Life Sci., 49(2): 167-174

Mukherjee BN 2004. Nationhood and Statehood in
India: A Historical Survey. New Delhi: Regency
Publication.

Musungu AL, Musungu MW 2006. Study of health and
religion of handloom workers of Bihar. Am J Reli,
2(6): 203-214.

Prinjia N 2005. Explaining Hindu Dharma: Negotiating
evidence, history, archaeology and the Indus
civilisation. Modern Asian Studies, 39: 399-413.

Raffn E, Lynge E, Juel K, Korsgaard B 1989. Incidence
of cancer and mortality among employees in the
asbestos cement industry in Denmark. Br J Ind
Med, 46(2): 90-96.

Thapar R 1997. Syndicated Hinduism. In: Glinther-Dietz
Sontheimer, Hermann Kulke (Eds.):Hinduism
Reconsidered. Delhi, pp. 73-98.

Tybout J 2000. Manufacturing firms in developing
countries. J Eco Lit, 38 (1): 11-44.

Sharma PE 1982. History of Indian Religion. Allahabad:
Banarasidas Napier Town Publication.

Vilanilam JV 1980. A historical and socio-economic
analysis of occupational safety and health in India.
Int J Heal Serv, 10: 233-249.

Wolcott S 1994. The perils of lifetime employment: A
comparison of the Indian and Japanese textile
industries. J Eco His, 54: 307-324.

Zuskin E, Mustajbegovic J, Schachter EN, Jelinic JD
1997. Demographic feature of textile workers
employed in dyeing cotton and wool fibers. Am J
Ind Med, 31: 344-352.



ETHNOGRAPHIC PROFILE OF THE TEXTILE WORKERS OF UTTAR PRADESH

APPENDIX

Annaprasana: means ritual performed on the occasion
of the first feeding of the child with solid food such
as rice, ghee and lentils. Now a day this ceremony
is performed both for boys and girls.

Garbhadana: means the rite of conception, a prenatal
ceremony, performed at the time of conception.

Janazah: means Muslims bury their dead, and the same
word janazah is used for the corpse, the bier and the
funeral.

Jatakarman: means ritual performed at the time of birth
and before severing the cord.

Karma: means the concept of “action” or “deed”.

Kesantha: means the ceremony marking the first shaving
of the beard or the approach of manhood. In case
of girls, in some regions, there is a corresponding
ceremony to mark the beginning of menstruation
or change in dress from a gown to a sari.

Madarsaa: means the educational or learning centre for
the Muslims.

Nikah: means Marriage ceremony in Muslim commu-
nities.

Namakarana: means naming ceremony performed
usually on the 10th or 12th day after birth.
Niskramana: means ritual performed on the first outing
of the baby and usually involves the first viewing of

the sun.

Pumsavana: means ceremony performed seeking a male
child or to increase the chances of the birth of a
male child.

Punya: means virtuous deeds (good deeds).

Sal-girah: means the child’s birthday.
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Samskaras: means accomplishment, embellishment or
consecration.

Samvartana: means ritual performed when a student
completes his education and returns home from the
school.

Simantam: means the parting of hair ceremony seeking
safe delivery. This is usually performed for women
and celebrated by the women.

Ukika Sacrifice: means in Muslim communities after
child-birth the mother must not pray or fast, touch
the Kuran ( holy book) or enter a mosque for forty
days.

Upanayana: means the ceremony involving the wearing
of the sacred thread, which is confined to the upper
three castes only and performed between the ages
of 8 and 24.

Upanayanam: means a rituals performed a day before
the marriage ceremony. It is an elaborate ritual in
which the boys are elevated to the twice born status
by investing them with a sacred thread consisting
of three strands of cotton worn over their left
shoulders.

Vedarambha: means the ceremony marking the beginning
of the study of the Vedas. Now a day not all children
show interest in the study of the Vedas. The priestly
profession is not very fetching. So this ceremony
is performed in select cases only.

Vidyarambha: means ritual performed on the occasion
of a child’s initiation into education. Nowaday this
is performed on the first day a child goes to school
and starts practicing the alphabet beginning with
the letter AUM.

Vivaha: means marriage ceremony in Hindu commu-
nities.





