PRINT: ISSN 0971-8923 ONLINE: ISSN 2456-6756

JOURNAL OF SOCIAL SCIENCES

Interdisciplinary Reflection of Contemporary Society

© Kamla-Raj 2007 J. Soc. Sci., 15(2): 187-195 (2007)
PRINT: ISSN 0971-8923 ONLINE: ISSN 2456-6756 DOI: 10.31901/24566756.2007/15.02.14

Linking Space and Labor Markets: Towards an Alternative
Conceptualization of Labor Market Behavior

Dafna Kariv! and Alan Kirschenbaum?

1. School of Business Administration, College of Management, 7 Yitzhak Rabin Blvd
Rishon Lezion 75190 Israel
Telephone: +972-3-9634281; +972-3-5402571
E-mail: karivd@colman.ac.il ; dafiran@nonstop.net.il
2. William Davidson Faculty of Industrial Engineering and Management, Technion- Israel
Institute of Technology, Haifa, Israel
Telephone : +972-4-8294517, E-mail: avik@tx.technion.ac.il

KEYWORDS Labor markets; perceptions; labor behavior; environmental studies

ABSTRACT The objective of this paper is to explore a supplementary explanation of labor market
behavior based on spatial perceptions. Along with existing labor market constructs, this can contribute,
to a more encompassing explanation of labor behavior. Interviews were conducted among a nation-
wide representative sample of employed Israelis in order to elicit how they define and choose labor
markets. Multivariate analyses of the findings revealed that spatial perceptions of labor markets exist,
are perceived in terms of multi-dimensional entities, and are demographically specific. Such a diversity
of perceptions leads to different definitions of labor market boundaries and, thus, to possible entry
constraints. We argue that these spatially derived perceptions can have a crucial impact on potential
labor behavior and may help explain labor market formation.



