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ABSTRACT Low participation rate in existing skill acquisition opportunities increasingly features as
a major constraint in women’s contribution to socio-economic development especially in developing
countries. In consideration of this situation, this paper examines work related gender role allocations
and segregations and their impact upon women’s acquisition of trading skills. Within this context, the
study focuses on the extent of women’s use of a notable indigenous apprenticeship system as
preparation for trading. On the basis of an empirical investigation, conducted in 2002, attention is
directed at women’s participation in some female fashion enterprises in Onitsha Main Market. Data
obtained from this investigation serves to highlight the intricacies of the interaction between socio-
structural and choice factors in women’s utilization of apparent opportunities. This paper concludes
by suggesting ways of upgrading women’s participation in apprenticeship as an important channel
for improving women’s medium scale trading enterprises.
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