
INTRODUCTION

Social and behavioural scientists have been
concerned with relations between the work and
family, as the rate of female employment
continues to rise affecting an ever increasing
proportion of married women. A link between
employment outside the home and marital
happiness of married working women has long
been suspected. Since two decades, research has
focussed on the relation between work and family
experiences.

Research focussing on the heterogamy hypo-
theses which links spouse difference to marital
happiness is limited particularly in a developing
country like India. Studies conducted elsewhere
suggest that marriages in which couples differ in
age, religion, education or occupation are more
likely to have conflict and experience marital
disruption because such heterogamous marriages
have less consensus than homogamous marriages
(Monahow, 1953; spanier and Glick, 1980). Some
find no significant relationship between age
difference or social class dissimilarity and
satisfaction in their marriages (Roth and Peck,
1951; Berardo and Berardo, 1985). Individuals
whose spouses are of a different religion have
been found to report lower levels of marital
satisfaction (Ortega Whitt and Williams, 1988).
Heaton (1984) found that persons who have a
different religious affiliation than their spouses
do report lower levels of marital happiness than
those in homogamous marriages. Constance,
Willbur and Gary (1990) have concluded that
religious heterogamous marriages do not appear
to affect their marital satisfaction. The results
indicate risk of marital instability is highest among
couples who have heterogamous education and
who do not follow the most traditional working
arrangement. Those couples who do equalize their
original education and conventionalize employ-
ment status enjoy higher marital stability (Mefi-
Shenn, 1992). The findings which links spouse
difference to marital quality and the success of
marriage are inconsistent, hence, heterogamous
marriages involving women of developing coun-
tries like India particularly Orissa, where no such
study exists, are specifically interesting and
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deserving of scientific scrutiny. Thus, this paper
examines the association between some of the
socio-economic heterogamous variables and
marital satisfaction of working women.

OBJECTIVES AND HYPOTHESES

The main objective of the study are :
• To find out the relationship between the

difference in age at marriage and marital
satisfaction of the working women;

• To examine the difference in between the
education and occupational levels and marital
satisfaction of working women. and;

• To evaluate the role of religious differences
of the spouses in their marriages.
To study the above objectives, the following
hypothesis have been formulated.

• The difference in age at marriage go side by
side in marital satisfaction;

• As the differences in education and occupa-
tion levels increases, their dis-satisfaction
increases and;

• Religious heterogamy of the spouses may
interfere in marital happiness.

METHODOLOGY

To study the above objectives, the respon-
dents included in this study were 150 working
women working as doctors, nurses and lecturers
from Orissa. The measures of marital satisfaction
were adopted from Kapur (1970) and Spanier
(1976). A questionnaire which consisted of twenty
five questions covering all areas of marital
relationship like troublesome dyadic differences,
inter-personal tensions and personal anxiety,
dyadic satisfaction, dyadic cohesion and consen-
sus on matters of importance of dyadic function-
ing. Item weighting was given to all questions
and the scale values range from 5 to 1. In addition,
demographic characteristics of the respondents
include age, education, income, occupation,
religion, age at marriage, length of marriage,
number of children and family background. Age
difference was calculated directly on the basis of
their ages at the time of marriage. Education was
divided into five major groups below matric,
matric, graduation, post-graduation and medical/
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engineering. If the couples differ in education,
then it is treated as educational heterogamy. Occu-
pational homogamy is measured as couples who
fall in the same occupation group, otherwise they
belong to heterogamy. Another independent
variable is religiosity, is measured by indicating
whether the Hindu respondent is married to a non-
Hindu then it is a religious heterogamy. Means
and regression analysis were used to ascertain
whether any observed effect of heterogamy
interact in affecting marital happiness.

RESULT AND DISCUSSION

Usually, in Indian traditional families, women
are expected to marry men who are atleast 4-5
years older, men are more educated than their
wives, earning more and in a good employment
status and have the same religion. If couples
violate these “norms”, they are more likely to
break-up.

Age at Marriage

It is assumed that greater the difference in age
between the spouses, the greater is the marital
dissatisfaction. The average age difference bet-
ween the spouse is about 4 years. Table 1 reports
the mean values of age differences between the
spouses and the satisfaction scores. Bernard
(1934) observed that the women seem to be most
satisfied with husbands of similar age or older to
them by 1 to 5 years. The satisfaction diminishes
as the age difference increases. Kapur (1970)
found no association between age difference and
marital adjustment. Marriages in which the
husband is more than 3 years older than his wife
are more likely to break up their age homogamous
couples and older wife younger husband couples
(Tweno, 1992). The mean values with reference
to age heterogamy and marital satisfaction is
consistent with most previous studies. Even the

regression value indicates that there is a statistical
significant difference (at 10% level) between age
difference and marital satisfaction.

Education

Education is one of the important factor in
mate selection and is the potential source of
difference in marriage pattern. It is believed that
where there is a great discrepancy in the educa-
tional status between the spouses, marital
relationships become strained (Khanna and
Varghese, 1978). The results of t-test sd (1992)
show that the higher the educational attainment
at the time of marriage for each spouse, the less
likely they are to divorce. The models also
indicate that educational heterogamous couples
are in general more likely than homogamous
couples to experience marital disruption. Even
the results of the present study is in consistent
with the above findings that with the increase in
average education score of the spouses, the
satisfaction score also showed an increasing trend.
As per the table dissatisfaction is more where
there is more difference in the educational levels
of the spouses. The regression values also support
the mean values that there is a significant
difference (at 10%) level between the variable
i.e., educational difference and marital
satisfaction.

Occupation

Financial pressures pushed many women into
the employment market. Such employment in
most cases, is different in status and nature from
the occupations of their husbands. This difference
odds a new factor to the area of marital
adjustment. The data confirms to the assumption
that discre-pancies in the occupation of the
spouses, create frictions in married life. Women
who are found to be closer or equal to their
husbands in occupa-tional status, appear to be
happier in their marriages: Not only the mean
values but also the regression values support that
the women whose husbands are in different
occupations seem to suffer most in marital
adjustment and this is one of the strongest variable
which interfere in marital satisfaction as the
association is statistically significant at 2.5%
level.

Religion

Individuals whose spouses are of a different

Table 1: Differences in age, education, occupation,
religion of spouses and marital satisfaction
scores

Satis- Age Educa- Occu- Religious
faction difference tional pational difference
level  difference difference

25 – 45 5.86 1.29 1.43 1.14
46 – 65 5.40 0.80 0.80 1.60
66 – 85 4.56 0.50 0.94 1.13
86 – 105 4.11 0.58 0.83 1.24
106 – 125 3.97 0.68 0.72 1.09
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religious persuation than themselves have been
found to report lower levels of marital satisfaction
(Ortega et al., 1988). Heterogamy does not appear
to affect spouses marital satisfaction adversely
(Constance et al.,1990). The column of Table 2
includes coefficients for regression equation that
contains the relationship between religiosity and
heterogamy and reveals, being in an interfaith
marriages does not significantly affect marital
satisfaction. The present study is in agreement
with the results of Constance, Wilbur and Gary.

variables. These results provide a useful
beginning for future researchers to replicate, using
more representative samples.
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ABSTRACT In the present study, an attempt has been made
to study the association between some of the socio-economic
haterogamous variables and marital satisfaction of working
women. Data were collected from the 150 working women,
working as doctors, nurses and lecturers from the district of
Orissa, India.
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Table 2: Regression coefficients between variables and
marital satisfaction

S. Variable R2 ‘t’ value Significant
No. difference

1. Age difference 0.02 1.52 10%
2. Educational 0.01 1.53 10%

difference
3. Employment 0.08 2.84 2.5%

difference
4. Religions 0.01 1.15 No

difference difference

CONCLUSION

The main value of this study lies in providing
a relatively comprehensive analyses of some
heterogamous factors like age, education, occupa-
tion and religiosity in marital satisfaction. The
results suggest that the efforts of the above factors
are, in large part, in agreement with prior research.
In the present study heterogamous occupation is
one of the strongest variable which influence
marital satisfaction. The results also suggest that
marital dissatisfaction is high among couples with
heterogamous age and education. However,
religious heterogamy suggest that the risk of
marital instability is very less or not at all
significant.

In Orissa, no other emperical explanation has
found for marital satisfaction with heterogamous
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